
California State 
University,  
East Bay, CA

INVITES YOUR 
INTEREST IN 

THE POSITION OF

Chief of  
Police

THE COMPENSATION
The annual salary range for the incoming Chief of Police is 
$155,000 – $165,000; placement within this range is dependent 
upon qualifications. The CSU enjoys a generous benefits program, 
which includes:

Retirement – The CSU participates in the California Public Employees’ 
Retirement System (CalPERS) under a 2.5% @ 57 formula. Medical 
and dental insurance continues in qualified retirement under the CalPERS 
retirement plan. 

Medical – Health, dental, and vision insurance provided, with the monthly 
premium largely paid by the CSU.

Life Insurance – $100,000 employer paid life insurance policy.

Vacation – 24 days of vacation per year (accrued at 16 hours per qualifying 
pay period).

Sick Leave – 12 days of sick leave per year (accrued at 8 hours per qualifying 
pay period).

Holidays – 14 paid holidays per year.

Other Benefits – The CSU provides a broad range of other benefits which 
includes dependent and health care reimbursement accounts, tuition fee waiver, 
and 401k, 457 and 403(b) plans.

Pre-Employment Conditions – Pre-employment screening that may include, 
but is not limited to: criminal background check, verification of academic credentials, 
licenses, certificates, credit history, professional references and/or verification 
of work history.

Conditions of Employment – This position is subject to completion of 
the University on-line Sexual Harrassment training. The selected candidate 
is required to file Conflict of Interest forms subject to the regulations of the 
Fair Political Practices Commission.

More information about the benefits program can be found at:

http://www.csueastbay.edu/af/departments/hr/benefits/index.html 

TO APPLY
Please visit the University’s website at 
www.csueastbay.edu/jobs to apply online. 
In addition to the standard CSUEB 
application, candidates must submit a 
cover letter, resume, and list of three 
(3) or more professional references. 
Resumes alone will not be accepted 
in lieu of a completed online application. 
This position will remain open until 
filled and may close without further 
notice. 

First Resume Screening:  
September 14, 2018

Resumes will be screened according 
to the qualifications outlined above. 
The most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. A select 
group of candidates will be asked to 
verify references once it is anticipated 
that they may be recommended as 
finalists. References will be contacted 
only following candidate approval.  
Finalist interviews will be held with the 
California State University, East Bay. 
Candidates will be advised of the status 
of the recruitment following selection 
of the Chief of Police.

If you have any questions, please do 
not hesitate to call Mr. Joel Bryden at:

(916) 784-9080

California State University, East 
Bay is an Equal Opportunity 

Employer.



THE UNIVERSITY
California State University, East Bay’s 
beautiful main campus is located in the 
Hayward hills with panoramic views of the 
San Francisco Bay shoreline. Situated above 
the City of Hayward, the campus offers an ideal 
setting for teaching and learning and yet easy access to 
the many cities along the bay. The University has a satellite campus in 
Concord, a professional development center in Oakland, and a significant 
presence online. Founded in 1957, California State University, East Bay 
(CSUEB) is one of 23 universities of the California State University (CSU) 
system. With an enrollment over 15,800 students, California State University, 
East Bay is recognized as a regionally engaged and globally oriented university 
with a strong commitment to academic innovation, student success, engaged 
and service learning, diversity, and sustainability.

The University attracts students from throughout the region and state, as 
well as from more than 80 countries around the world. Named a “Best in the 
West” college and a “Best Business School” by the influential Princeton Review, 
California State University, East Bay offers a nationally recognized freshman 
year experience, award-winning curriculum, personalized instruction, distinctly 
pragmatic and applied learning, and expert faculty. Students choose from 
among more than 100 professionally focused fields of study for which the 
University confers Bachelor’s and Master’s degrees, and an Ed.D. in Education. 

Today, the University is among the region’s foremost producers of teachers, 
business professionals and entrepreneurs, public administrators, literary and 
performing artists, and science and math graduates.

Mission

Cal State East Bay welcomes and supports a diverse student body with  
academically rich, culturally relevant learning experiences which prepare 
students to apply their education to meaningful lifework, and to be socially 
responsible contributors to society. Through its educational programs and 
activities, the University strives to meet the educational needs and to  
contribute to the vitality of the East Bay, 
the state, the nation, and global 
communities.

Motto

“Per aspera ad astra - 
Through adversity to 
the stars”

THE POLICE 
DEPARTMENT
The University Police Department is 
a professionally trained police depart-
ment established pursuant to Section 
89560 of the Education Code to fulfill 
the public safety needs of the campus 
community. The Department has 
primary responsibility for public safety 
on the Hayward and Contra Costa 
campuses and one mile beyond its 
borders.

University Police Officers are sworn 
Peace Officers as established by Section 
830.2 (d) of the California Penal Code 
and therefore may also enforce federal, 
state, and local laws throughout the 
state. The Department has adopted 
a community-oriented policing and 
problem solving approach to service 
and is dedicated to protecting and 
serving the community.

THE POSITION
Reporting to the Vice President, the 
Chief of Police is directly responsible 
for overall leadership, management, 
and supervision to a department of 
approximately 30+ staff located on 
two campus sites (Hayward and 
Concord). The incumbent plans,  
directs, organizes, and maintains the 
campus public safety program which 
includes: crime prevention, investi-
gations, facility security, emergency 
and disaster preparedness, traffic 
control, confidential law enforce-
ment, tort liability, and training. The 
Chief acts as a liaison to external law 
enforcement agencies, administers 
the department budget, and provides 
guidance to campus administrators as 
appropriate.

The essential functions and 
responsibilities of the Chief 
may include, but are not 
limited to, the following:

• Supervising and pro-
viding guidance to  
direct reports and 
their staff;

• Fostering a culture based 
on Administration and  
Finance’s (A&F) core values of 
integrity, collaboration, respect, 
empathy, and stewardship;

• Ensuring processes and procedures are in compliance with University, 
California State University (CSU), state, and federal regulations and laws;

• Managing operating budgets appropriately;

• Emphasizing and promoting quality community policing services;

• Managing the parking and alternative transportation services program;

• Serving as an active member and advisor on various committees including, 
but not limited to: Campus Awareness and Strategy Team (CAST), Student 
Care Team, Sexual Misconduct and Assessment Response Team (SMART), 
Campus Safety Team, Clery Compliance Team, etc.

THE IDEAL CANDIDATE
California State University, East Bay (CSUEB) is seeking an 
experienced Chief of Police to provide overall leadership 
and effectively and efficiently manage the University Police 
Department. The ideal candidate will be a creative, solutions-
oriented thinker and problem solver who is comfortable 
adapting and executing change, and capable of evaluating, 
organizing, and directing staff to meet the established  
goals and objectives of the Department. CSUEB is looking 
for a strong leader with the highest standards of personal  
and professional excellence and integrity to serve not only as an 
administrator, but also as a mentor to a team of professionals and staff. 
A Chief who is willing to be fair but capable of being firm and holding 
people accountable, will be ideal. As a representative of CSUEB, 
the new Chief will be looked upon as the face of the Police  
Department. The new Chief must, therefore, be approachable, 
engaging, and personable. He or she must be an excellent 
communicator with strong interpersonal skills and the ability to 
work effectively and collaboratively across a diverse campus 
community. 

CSUEB will benefit from a Chief with 
experience in campus community en-
gagement and developing and imple-
menting community-oriented policing 
to solve complex community issues.

The new Chief must have experience 
in emergency management, active 
shooter, and other current law enforce-
ment issues. Thorough knowledge 
of the CLERY Act and knowledge of 
recruiting, hiring, and training quality 
personnel are important assets and 
will be beneficial in this assignment. 
Experience with managing parking 
operations will also be valuable.

The selected Chief is expected to 
have a minimum of 15 years of sworn 
law enforcement experience, including 
at least seven (7) or more years of 
progressively responsible experience 
at the level of lieutenant and above; a 

Bachelor’s degree in Criminal 
Justice, Public Safety, or other 

closely related field; or a 
combination of expe-
rience and education 
that demonstrates the 
ability to perform the 
duties of the position. 

The selected candidate 
must possess California 

Peace Officers Standard 
and Training (POST) certifi-

cation, POST Supervisory and 
POST Management certification, or 
satisfaction of all POST requirements 
within the first year of employment. 
A valid California Driver’s License is 
also required. A Master’s degree in a 
related field, experience working in a 
higher education environment, and 
advanced training in emergency 
management is preferred. 

Situated above the  
City of Hayward, the  

campus offers an ideal setting 
for teaching and learning and 
yet easy access to the many 

cities along the bay.

A Chief who  
is willing to be fair  

but capable of being firm  
and holding people  

accountable,  
will be ideal.
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